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Vacancy No�ce 
Ref: COI AV/2/25  

Recruitment type Merit- and examina�on-based 
 

Posi�on �tle Head of the Olive Growing, Olive Oil Technology 
and Environment Unit 
 

Category and grade Administra�ve category; Grade 6 - Step 1 
 

Loca�on Madrid, Spain 
 

Recruitment Local or interna�onal1, as appropriate 
 

Appointment type Fixed-term (4 years)2 
 

Proba�onary period 8 months 
 

Start date (preferable) 15 January 2026 
 

Age limit Maximum 60 on 15 January 2026 
 

Deadline for receipt of 
applica�ons 
 

31 October 2025 at midnight (Madrid �me) 
 

Address for submi�ng 
applica�ons 
 

iooc@interna�onaloliveoil.org  
 

Statutory employment 
condi�ons 
 

See atached note 

 

The IOC does not cover travel or other expenses incurred during the recruitment process. 

 
1 Candidates are considered locally recruited if they meet one of the following two condi�ons: they are 
na�onals of the country of headquarters (Spain) or they have lived con�nuously in the headquarters country 
for at least one year prior to recruitment. 
2 In accordance with Ar�cle 13 of the IOC Staff Regula�ons, the dura�on of the contract of recruited officials 
is a maximum of four years, with the possibility of one or more extensions for a maximum of four addi�onal 
years. 

mailto:iooc@internationaloliveoil.org
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Vacancy No�ce 
1. Background 

The Interna�onal Olive Council (IOC) is the interna�onal, intergovernmental organisa�on 
responsible for administering the Interna�onal Agreement on Olive Oil and Table Olives, 
2015. It serves as a global forum for stakeholders in the olive oil and table olive sector, 
carrying out numerous ac�vi�es to benefit its member countries. 

The IOC is supported by an Execu�ve Secretariat, headed by an Execu�ve Director. The 
Execu�ve Secretariat is responsible for implemen�ng the decisions and strategies 
adopted by the IOC Council of Members and for mee�ng the needs of the Organisa�on. 
The IOC currently has five official languages (Arabic, English, French, Italian and Spanish), 
two of which are working languages (English and French). 

The purpose of this no�ce is to invite applica�ons for the post of Head of the Olive 
Growing, Olive Oil Technology and Environment Unit of the IOC Execu�ve Secretariat. 

 

2. Job descrip�on 

The responsibili�es and du�es of the incumbent are as follows:  

2.1. Du�es 
• Examine all maters related to olive growing, olive oil technology and the 

environment. 
• Formulate, supervise and monitor the Unit’s technical projects and programmes, 

and contribute to the development of new programmes and ac�vi�es. 
• Adopt measures for technology transfer aimed at the sustainable development of 

the olive sector, par�cularly with regard to: 
o Good agricultural prac�ces and the conserva�on of natural resources. 
o The sustainability of olive growing in the context of climate change. 
o The protec�on and enhancement of gene�c resources. 
o Product quality improvement and the reuse of by-products. 

 

2.2. Areas of ac�vity 
• Technical coopera�on, research and development and technology transfer. 
• Iden�fica�on, conserva�on and use of olive tree gene�c resources. 
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• Integrated and sustainable sector development in the context of climate change 
(carbon sequestra�on, ecosystem services, etc.).  

• Coordina�on of the Interna�onal Olive Germplasm Collec�ons 
• Expert groups, Technology and Environment Commitee, administra�on of the 

Unit's data and informa�on for the Olive Observatory. 
• Prepara�on and monitoring of the Unit's budget and rolling four-year plan. 

 

3. Eligibility criteria 
• Ci�zenship of an IOC Member Country 
• Good health (the Execu�ve Secretariat may ask the applicant to undergo a medical 

examina�on) 
• Educa�on 

o University degree (5 years of higher educa�on – engineering degree, 
master's or equivalent) in the field of agronomy or a related discipline.  

o A PhD will be considered an asset 
• Professional experience 

o At least 10 years' experience in the sector, par�cularly in the fields of olive 
growing, olive oil technology and the environment. 

o Experience in the management, planning or coordina�on of technical 
programmes will be considered an asset.  

o Scien�fic publica�ons in recognised journals will be considered an asset. 
• Technical skills 

o In-depth knowledge of olive tree and olive oil cul�va�on techniques. 
o Good understanding of environmental issues rela�ng to sustainability and 

ecological management. 
o Ability to analyse and integrate technical and ecological data for decision-

making purposes. 
• Management and leadership skills 

o Experience in managing teams, budgets and resources.  
o Experience in a public or interna�onal organisa�on will be considered an 

asset. 
o Leadership, nego�a�on and communica�on skills. 
o Ability to coordinate with various regional or interna�onal partners. 

• Addi�onal skills 
o Proficiency in standard Microso� Office applica�ons (Word, Excel and 

PowerPoint). 

https://www.internationaloliveoil.org/a-propos-de-la-coi/list-of-ioc-members/
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o Excellent ability to dra� reports, make strategic presenta�ons and 
represent the Organisa�on at interna�onal conferences, mee�ngs and 
events. 

• Languages 
o Good command of English or French (B2 level), as well as at least one of 

the other official languages of the Organisa�on. Knowledge of addi�onal 
languages will be considered an asset. 

o Language proficiency must be cer�fied in wri�ng or confirmed by a 
language assessment conducted by the IOC, if deemed necessary by the 
evalua�on commitee in cases where the declared language is not the 
candidate’s mother tongue. 
 

4. Applica�ons 

Applicants should send the documents listed below to the Execu�ve Secretariat at the 
following e-mail address: iooc@interna�onaloliveoil.org  

1. Completed applica�on form (available online in the "Vacancies" sec�on of the IOC 
website: htp://www.interna�onaloliveoil.org) 

2. Mo�va�on leter 
3. Photocopies of university diplomas3  
4. Documents proving professional experience 
5. Documents proving language skills 
6. Photocopy of passport (main page) or na�onal iden�ty document (DNI) for local 

candidates. 
7. Full CV 
8. Any other document deemed relevant by the candidate (op�onal). Leters of 

recommenda�on are an asset. 

The documents must be submited duly numbered with the aforemen�oned number and 
separated by a cover page indica�ng the name of the document and the assigned number. 

Please remember to indicate the vacancy no�ce number (COI AV2/25) in the subject line 
of your email. 

The deadline for receipt of applica�ons is 31 October 2025 at midnight (Madrid �me, 
Spain). 

 
3 If the diplomas are in a language other than one of the official languages of the IOC, an official 
transla�on must be atached. 

mailto:iooc@internationaloliveoil.org
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By submi�ng an applica�on, candidates acknowledge and accept the terms and 
condi�ons set out in this vacancy no�ce. 

 

5. Evalua�on process 
5.1. General principles 

The primary considera�on in this recruitment process is to secure the services of a person 
who demonstrates the highest standards of competence, efficiency and integrity. The 
appointment will be made based on the principle of propor�onal alterna�on among 
member countries and geographical balance. 

Aten�on will also be given to the qualifica�ons and exper�se of candidates already 
working with the Organisa�on, in accordance with the IOC Staff Regula�ons. 

Recruitment is based on merit and adheres to the principle of equal opportunity, without 
dis�nc�on of race, religion, gender or origin. 

 

5.2. Selec�on process 
5.2.1. First stage 

The primary considera�on in this recruitment process is to secure the services of a person 
who demonstrates the highest standards of competence, efficiency and integrity. The 
appointment will be made based on the principle of propor�onal alterna�on among 
member countries and geographical balance. 

Aten�on will also be given to the qualifica�ons and exper�se of candidates already 
working with the Organisa�on, in accordance with the IOC Staff Regula�ons. 

Recruitment is based on merit and adheres to the principle of equal opportunity, without 
dis�nc�on of race, religion, gender or origin. 

 

5.2.2. Second stage 

This stage includes tests that will be conducted by an external recruitment agency. These 
tests are designed to assess the skills and competencies expected of the shortlisted 
candidates and will generally focus on the technical skills outlined in the vacancy no�ce. 
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5.2.3. Writen test 

Candidates shortlisted in the previous stages will be asked to sit a writen exam, either in 
person or online. 

 

6. Assessment criteria 

The assessment criteria are set out in the table below:  

Assessment criteria 
1)  Applica�on dossier Maximum 100 points (candidates scoring 

less than 60 will be disqualified) 
• Educa�on Maximum 20 points (candidates scoring 

less than 10 will be disqualified) 
• Professional experience; technical 

skills; management and leadership 
skills; and addi�onal skills 

Maximum 60 points (candidates scoring 
less than 30 will be disqualified) 

• Languages Maximum 10 points (candidates scoring 
less than 5 points will be disqualified) 

• Experience in public ins�tu�ons / 
interna�onal organisa�ons 

Maximum 5 points 

• Leters of recommenda�on Maximum 5 points 
2) Writen examina�on Maximum 100 points (candidates scoring 

less than 50 will be disqualified) 
 

7. Interview 

Candidates who successfully complete the third stage will be invited to an interview, 
which will in principle take place at the IOC headquarters in Madrid. If necessary, the 
interview may be conducted virtually or by telephone. The interviews will be competency-
based, and candidates will be asked to provide concrete and relevant examples of their 
professional experience related to the IOC’s areas of work. The interviews may also 
include ques�ons on mo�va�on and technical knowledge. 

 

8. No�fica�on of results 

The process will conclude with the selec�on of a candidate for the posi�on. A reserve list 
will be established with the most qualified candidates who were not selected. The 
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Execu�ve Secretariat will inform the selected candidate and the candidates on the reserve 
list by email. 

Candidates authorise the IOC to use the data and informa�on provided in their applica�on 
for the purpose of the selec�on process. Addi�onal informa�on may be requested as part 
of this process. 

The selected candidate also authorises the publica�on of the result, including their name 
and na�onality, on the IOC website. 

Note: Staff of the Execu�ve Secretariat are not permited to engage in any paid ac�vi�es 
or poli�cal ac�vi�es, nor to hold any other posi�on outside the IOC, whether on a 
con�nuous or occasional basis. 
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Explanatory Note 
Head of Unit 

Salary:4   

• Gross: €163,339/year 
• Net: €92,099/year 

Insurance: The IOC covers life insurance, supplementary accident insurance and health 
insurance. Health insurance can also be taken out for dependants. 

 

Provident fund: At the end of the proba�onary period (eight months), staff par�cipate 
in a provident fund (pension scheme) by contribu�ng 7.9% of their gross salary. In 
addi�on, the IOC contributes 7.9% of the staff member’s gross salary to this fund. 

The staff member’s contribu�on to the provident fund and to the health insurance 
scheme (25% of the insurance premium for the staff member and their dependants) is 
deducted from their net salary each pay period. 

 

Allowances for dependants: In accordance with the provisions of the Staff Regula�on, 
staff members with dependants are en�tled to an allowance for each dependant: spouse 
(€412.6/month); child (€168.70/month); and/or secondary dependant (€351.60/year). 

 

Tui�on fees: Staff members are en�tled to reimbursement of 75% of specific educa�on 
expenses, up to €7,089.12 per year for each dependent child, or €9,452.12 for a 
dependent child with a disability. 

 

 
Any ques�ons concerning other statutory employment condi�ons may be addressed to   
iooc@interna�onaloliveoil.org. 
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